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NAME-GENeration staffing is a method of souring candidates using the most current on-line and off-line techniques.  
Our proven method of finding candidates and generating interest in your positions gives you a wider spectrum of 
qualified candidates to choose from while saving you time and money.   All sourced information becomes property 
of our client to be used any way they wish for current or future searches. 

Who Is It Ideal For Companies That Are.........

• Tasked with recruiting for many positions across a wide variety of disciplines leaving them little time to black hat 
               recruit and extract specific people from targeted companies.
• Spending more time in meetings, dealing with hiring manager, and other daily distractions to get high power, high
                volume candidate sourcing done.
• Spending more time in meetings, dealing with hiring manager, and other daily distractions to get high power, high
               volume candidate sourcing done.
• Stumped on where to find candidates for hard to fill position.
• Looking for other candidate souring alternatives other than job boards and job postings.
• Looking to save on recruiting expenses.
• Growing faster than their HR or recruiting teams ability to find qualified candidates.
• Simply not getting results from their current recruiting methods.

How It Works

1. Data Gathering – We get to understand your company and what you are looking for by collecting company
                information, job descriptions, and profiles of ideal candidates.
2. Candidate Sourcing – After collecting necessary information to get the search started by sourcing candidate pools 
               using on-line and off-line methods including social networking, spidering, data-base scrapping, file type searching, 
               directory research and name rousing to name a few.
3. Candidate Screening – As candidates are identified they are screened against key accountabilities that have been
               determined in the data gathering process to weed out unqualified or unrealistic individuals. 
4. Candidate Presentation– While all information collected during the sourcing process is property of our clients. 
               You are formally presented only candidates that meet the experience, education, and skills you specified during the 
               initial data gathering steps. We use an online repository that can be accessed by only pre-approved individuals in
               your organization.  Those candidates that successfully make it through the initial screening process are also emailed to
               you and filed separately in the system for quick easy access (Recruiting Base Camp).
5. Recruiting Base Camp - Data Repository Upkeep – All sourced data is kept current and in an orderly easy to use online 
               system that can be accessed at any time from any place you can connect to the internet.

Benefits of using Name-Gen

Time Savings -  While traditional recruiting methods produce candidates, it typically they don’t produce the right candidates. 
Names generation research only provides you with the type of candidate you have requested, and allows your recruiting staff
 to assess candidates instead of searching for them or wasting their time speaking to the wrong people.  

Cost Savings –  The cost of names generation compared to traditional recruiting methods is extremely reasonable and the 
quality of service extremely high.  It can cost tens of thousands of dollars to have access to sites such as monster.com,
hotjobs.com and careerbuilder.com and this is only the tip of the candidate search iceberg.  Our service gives you the 
recruiting power of a large corporation without the costs.
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